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All Saints Anglican Church 
3 Jardinero Drive 
Hot Springs Village, AR 71909 

501- 915-8431 

Website:  allsaintsanglicanhsv.com 

Search Team Contact: Margie Lambert,  rectorsearchhsv@gmail.com  501-209-0462 (cell) 
or   501-915-8431 

Diocesan Bishop: Archbishop Foley Beach and Bishop Frank Lyons, Anglican Diocese of 
the South 

Canon to the Ordinary: Canon Sean George, sean@adots.org 770-466-8584 

Worship Services: 10:30 am 

MINISTRY AND MISSION 

History 

All Saints was founded in 2003 by a group of congregants who had grown dissatisfied at the 
local Episcopal Church which had become more biblically unorthodox. The new group 
began meetings in parishioner homes, the local community center, a local Lutheran 
church, and a local funeral home. In April 2008 the church rented and remodeled a local 
storefront church and met there for 6 years. Visiting Anglican priests would on occasion 
provide the congregation with Holy Communion. 

In time, the church was brought under the episcopal jurisdiction of the Church of Rwanda. 
They called a full-time priest in 2008. He served the congregation for 3 years. By 2011 the 
church had decreased in number from close to 50 to about 21 people. In 2011, Fr. RL Moore 
was called as pastor. In 2012, the church moved its jurisdiction to the Anglican Diocese of 
the South. In 2014, with 30 members, the church was able to purchase 3.5 acres and build 
a church building (as of June 8, 2025, we are debt free!)  At present, the church has 49 
members with a total of 61 worshipers who attend. The average Sunday attendance last 
couple of years has been 46 or 47. Fr. Rick has announced that he will retire as of July 1, 
2026.  
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We are a congregation full of life and faith, rooted in the community of a gated retirement 
village with a population of approximately 17,000 people. Our members bring wisdom, 
energy, and a deep eagerness to serve, working joyfully for the worship of God, the 
fellowship of the saints, and the good of the wider community. While there are several 
churches within the Village, including one Episcopal church and All Saints Anglican 
Church, our parish draws worshippers not only from within the gates but also from the 
surrounding areas. 

We are open to changing as we grow, but we want to do so in a way that honors our past 
and remains true to the Gospel and the Anglican Way. We look forward to meeting 
candidates who want to discern with us, both in terms of their place with us, and of ideas 
for our next steps as a parish. 

Anglican Ethos 

We are a traditional church in our liturgy. We use both Worship Rites in the 2019 BCP. We 
sing traditional hymns as our primary source for praise and contemporary tunes as our 
congregational responsive music. We offer Morning Prayer groups for men and women on 
Wednesdays with breakfast following at local restaurants. Most of our members are not 
cradle Anglicans. Some come from Roman Catholic backgrounds with most being from the 
broader Evangelical traditions. We have celebrated our common unity around the Gospel 
and around basic Anglican worship, devotion, and ministry. 

Challenges 

• Average age of congregation is 75 years 
• Caring for the elderly while reaching out to a younger demographic: age, economic 

status, worldview diversity 
• Church growth 

Gifts 

• Financial stability including no mortgage and a strong savings account 
• Willing and enthusiastic parishioners 
• A congregation that radiates warmth, hospitality, and generosity. 

Town, Hot Springs Village 

• Population: 16,509 
• Median age: 69.8 
• Medium Household Income: $69,953 
• Medium Home Value: $262,000 
• Weather: Hot Springs Village, Arkansas is considered a subtropical climate with 

warm, humid summers and short, cool winters. 



 
 

Amenities  

• Eleven Recreational lakes: fishing, swimming, kayaking, boating and skiing 
• World Class Golf: 9 unique golf courses 
• State of the art Fitness Center and Natatorium 
• Lawn Bowling and Bocci Ball Courts 
• Outdoor pool 
• Thirteen-court tennis complex with lounge and pavilion (10 courts are clay) 
• Pickleball courts: 14 newly renovated outdoor pickleball courts 
• Hiking and Biking: 30 miles of natural, secluded trails  
• Woodlands Auditorium: 650-seat theater with state-of-the-art sound and lighting 
• Restaurants: 14 restaurants  
• Medical: Several medical facilities within the gates as well as in nearby cities such 

as Hot Springs, Benton and Little Rock 
• More than 200 clubs and organizations 

Staff and Leaders 

Vestry 

We have five vestry members who are elected for three-year terms. The vestry also 
has one non-vestry secretary and one non-vestry treasurer. 

Staff Positions 

• Assisting Priest (as needed) 
• One Deacon 
• Administrative Secretary (Part time) 
• Sexton 
• Church Organist 
• Verger 

Volunteer Ministry Positions 

• Altar Guild 
• Barnabas Ministry 
• Flower Team 
• Kitchen Crew 
• Memorial Garden Committee 
• Quilt Committee 

 



 
 

Data and Financials 

 Average Sunday Attendance, last year  46 
 Average Sunday Attendance, YTD   47 
 Total General Fund Giving, Last 12 mo  $162,430 
 Total General Fund Expenses, Last 12 mo  $159,256 
 Yearly ADOTS giving     $16,243 

Desired Qualifications and Responsibilities of the New Rector 

1. Excellent preaching and teaching abilities. 
2. Strong leadership and management skills with the ability to guide the 

congregation. 
3. Deep spiritual life and maturity; a godly role model. 
4. Strategic planning skills to guide and grow the congregation. 
5. Compassionate pastoral care. 
6. Welcoming and inclusive spirit and a heart for outreach and service. 
7. A collaborative “congregational”, someone who listens and works with 

the congregation to discern and articulate a shared, Gospel-centered 
vision. 

8. Active engagement with the wider community. 

Rector Salary Range: $55,000 - $70,000 

Please contact Margie Lambert, Search Committee Chair, to 
request further information or with any questions at: 
rectorsearchhsv@gmail.com  

 501-915-8431 or cell phone: 501-209-0462   
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